
Sex Discrimination 

(A) Includes sexual harassment and is defined as conduct directed at a specific individual 

or a group of identifiable individuals that subjects the individual or group to treatment 

that adversely affects their employment or education, or institutional benefits, on account 

of sex or gender (including sexual orientation, gender identity and gender expression 

discrimination). It may include acts of verbal, nonverbal or physical aggression, 

intimidation or hostility based on sex or sex-stereotyping, even if those acts do not 

involve conduct of a sexual nature.  

(B) Pregnancy Discrimination:   

(i) The College prohibits discrimination on the basis of pregnancy, childbirth, false 

pregnancy, termination of pregnancy or recovery therefrom. Discrimination of the basis 

of pregnancy should be reported in accordance with this policy. Employees, students and 

visitors with questions regarding accommodations during pregnancy are encouraged to 

contact the Office of Human Resources, 6420 S.E. 15th Street, Midwest City, OK 73110, 

ADM Room 104, (405) 733-7979. For complaints arising under this policy, please report 

to the Senior Director, Human Resources/AAO.  

 


